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“ Professional Capital ” and the Professional Development of
Chinese Independent Secondary School Teachers

Eviu
(PANG Chin Choy)

e

BRI AL, TN T E R RN, FAERERSBONNE S . MHIHLAUR fe
EAVEA, FEEHMRME T . HE S Hargreaves Al Fullanih AT & b 8 A A& 5200 20
LA E SRS, FUTAGAREFRZX TR S, DURERIN R0 B, RIEL LA
BRERPHEETR T i E A7 i N84 (human capital) « #1232 55 4% (social capital)
PAS R G (decisional capital) s A JJBE AR 5C T 20 200K e AR 38025 J7 T AR H g, Z0m
HIESFRIAZ, FIEWRHE, THRFERANNER; BRI 220N N BRI R FE 2K
RANEZ), LAR IR e N 2807 T 20M RS A RS B 05 PR3 B AR (2 Ui i 45 1
MHEHEGE M A5 SEBRRIR R, B8 7L BUA G B R EAT B 2CAIWT I — FhBe 1. oA AT fEB0m
LA AR R E BN 5, X ENREIT KRR T HaEn: — RARILETA
2, LalRCARZUNE IS 2B 55 = k2 BA 1) SR Z0AE £ s TBOAE 00T A Ak T) 1)
FHA 2] = B HOM 2 IR B2 203 E 28] DA N BOM B e SR oi A< DY, R s
W REAAERS 200, B BOMSE A TS O oy HET R bR SR 6 R B UR S = p X,
W\ ERKE.

KA FUNLARRE. ANBEAR, HBEA, RERA

Abstract

Teaching requires the services of the most qualified teachers. Teachers should upgrade their
professional capital in order to teach effectively. Sociologists of education Hargreaves and Fullan believe
that teachers’ professional capital is an important indicator of the professionalism of teachers. Hence
teachers are enjoined to build capacity in this area so as strengthen their teaching career and to train the
next generation with professional competence.

Professional capital is divided into human capital, social capital and decisional capital. Human
capital is concerned with the knowledge of the subject matter, skills on how to teach, and an understanding
of individual needs of students. Social capital refers to the social relations and interactions of teachers,
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and their influence on the acquisition of knowledge and information by these teachers. Decisional capital
refers to the proficiencies of teachers acquired through structural and non-structural experiences,
practices and reflections, that would help teachers to make good judgments.

Several suggestions may be made on the development of teachers’ professional development in local
schools. These include setting up an organization for teacher training and learning services; promoting
mutual learning among teachers for the accumulation of social capital; teachers undergoing teaching
observation to increase their decisional capital; building a friendly and collaborative learning culture to
help teachers to increase their confidence; and forming strategic inter-school alliances to promote the
development of teachers’ professional capital.

Keywords: teachers’ professional development, human capital, social capital, decisional capital
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